
 

LGBTQI Diversity and Inclusion CWAC Subcommittee 
June 14, 2021 2:00-4:00PM  

Virtual Link  • Meeting ID:  • Passcode:  
 

AGENDA  
I. Welcome  

For transparency and in accordance with our governing charter, attendance is taken at all committee 
and workgroup meetings to account for who is present and participating. All participating parties 
(voting members or public) are required to announce their presence upon joining the meeting. During 
times where a web conference option is offered, and you join after the check-in portion of the meeting, 
please state your name and role in the chat box. The chair(s) will also be monitoring the participant list 
to ensure all parties are accounted for in the minutes. ** 

II. Team Building Activity -Daniel Fitzgerald   
III. LGBTQI+ Diversity Trainer Position Posted-Marla Courts & Daniel Fitzgerald 
IV. DDEI Legislative Audit Hearing Updates & Implementation Plan- Daniel Fitzgerald & Marla Courts 
V. SOGIE WorkGroup Updates- Marla Courts 

VI. Policy WorkGroup Update - Appendix K- LaTasha Roberson, Daniel Fitzgerald, Marla Courts 
VII. Recommendations from CWAC Pathways & Strategies- LaTasha Roberson 

VIII. Public Comment, Wrap Up & Future Mtgs  

a. Public Comments * 

b. Next Steps & Actions  

c. Future Meeting Date: 8/9/21 
Save the Dates: 

o 10/11/21 
o 12/13/21  

 
 
 
*5% of total meeting time will be allotted. If more time is needed, vote or consensus for max 
allotment.   
** All voting members and public participants are to announce themselves to be included in the 
recording of attendance at meetings.  
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AGENDA  
New Position Posting 

 
LGBTQI Diversity Trainer 

School of Social Work 

Office of Child Welfare Partnerships and Workforce Development  

Located in Chicago, Illinois 

University of Illinois Urbana-Champaign is seeking dynamic professionals to join a partnership between public university 
social work programs and the Office of Workforce Development. 
  
The LGBTQI Diversity Trainer directs, coordinates, and manages statewide Illinois Department of Children and Family 
Services (IDCFS) programs, initiatives, and training to ensure that appropriate services are provided to LGBTQI youth.  
  
The University of Illinois is an Equal Opportunity, Affirmative Action employer that recruits and hires qualified 
candidates without regard to race, color, religion, sex, sexual orientation, gender identity, age, national origin, disability 
or veteran status. For more information, visit http://go.illinois.edu/EEO. 
  
Responsibilities and Duties:  

• Formulates, develops, and implements policies, procedures, and training to ensure consistency of services 

throughout the state; provides expert advice and consultation to child welfare staff, service providers, and 

community programs throughout the state to address the sensitive matter of sexuality or emerging sexuality of 

children and youth for whom IDCFS is responsible; provides interpretation regarding the IDCFS’ LGBTQI policy; 

reviews and monitors program services to ensure compliance with all applicable policies and procedures; 

recommends specific actions designed to eliminate problems and attain agency goals and objectives; drives or 

travels to various locations throughout the state in the performance of duties. 

• Serves as an IDCFS LGBTQI liaison to community providers and national support networks, providing advocacy 

for LGBTQI issues and working to facilitate greater respect for diversity through education.  

• Develops culturally sensitive resources for placement and supportive services by identifying and affirming 

resources; provides input and advice into the preparation of new placements and preservation of current 

placements; provides consultation to staff regarding legal rights and issues affecting the LGBTQI population; 

provides input into the curriculum development of an LGBTQI training module and provides training to child 

welfare workers, residential staff, foster parents, and provider partners, and community organizations.  

• Provides guidance to IDCFS staff and POS regarding legal rights, identity processes, and available resources; 

works to raise self-awareness about attitudes or bias.  

• Performs other duties as required or assigned which are reasonably within the scope of the duties enumerated 

above. Statewide travel is required. 

  

Minimum Qualifications: 
Requires Master’s Degree in a Human Services field. Doctorate in a Human Services field is preferred. Requires three 
years of administrative human services experience. Must have significant experience advocating for and working directly 
with LGBTQI youths and young adults, developing and presenting training curricula for staff working with LGBTQI youth 
and families, and the ability to develop resources for youths in care. Requires possession of a valid driver’s license. 

http://secure-web.cisco.com/1DtqnNWHOoDaZYFioukwlXvI1e1wwIYHTNR_ZNIvsbFVNtZ8RnsbFiOSj7C-sbHYsaGh6MVS5eszVDSh9j-Ev88mFrFNyWbXcBBZN7M21GzP4LmcC0qlUM7ucOEOsFh1_F6cF64lyeuId4FsdgWfSn6q2Id1L87pmDQ4-ereeDbA0mPzU4xZi5qg3Q0Vw-jdZhonxL3CvQezxZDk5FE8PoQ9UnEnnHwfPulkD-btapHYO84-oSpjlg1AWWubFY36ZKzzH7bC1Uxs8Wq2Tnjg8dU2wOK2UtqjUq1LSmY5XgdmqvCED0bZesTgRvZdR8ltXJr-a79FIgKewJ9BH0iQU-UUFIwDTOXudRH1Nc0xYqfxYOiZiXIJ_-93aSgI7bcD3KKGdjlfojCfptzK2kOPqKcnP6q98t_uqhuUS691DzHY/http%3A%2F%2Fgo.illinois.edu%2Feeo
http://secure-web.cisco.com/1DtqnNWHOoDaZYFioukwlXvI1e1wwIYHTNR_ZNIvsbFVNtZ8RnsbFiOSj7C-sbHYsaGh6MVS5eszVDSh9j-Ev88mFrFNyWbXcBBZN7M21GzP4LmcC0qlUM7ucOEOsFh1_F6cF64lyeuId4FsdgWfSn6q2Id1L87pmDQ4-ereeDbA0mPzU4xZi5qg3Q0Vw-jdZhonxL3CvQezxZDk5FE8PoQ9UnEnnHwfPulkD-btapHYO84-oSpjlg1AWWubFY36ZKzzH7bC1Uxs8Wq2Tnjg8dU2wOK2UtqjUq1LSmY5XgdmqvCED0bZesTgRvZdR8ltXJr-a79FIgKewJ9BH0iQU-UUFIwDTOXudRH1Nc0xYqfxYOiZiXIJ_-93aSgI7bcD3KKGdjlfojCfptzK2kOPqKcnP6q98t_uqhuUS691DzHY/http%3A%2F%2Fgo.illinois.edu%2Feeo
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AGENDA  
Requires extensive knowledge of clinical issues affecting LGBTQI youth and families, and knowledge regarding existing 
resources available to LGBTQI youth served by IDCFS.     
  
This is a full-time (100%), twelve month non-tenure track academic professional position located in Chicago. The 
position is grant-funded and renewal is contingent upon availability of funds. Salary is competitive and commensurate 
with qualifications. The proposed start date is as soon as possible after the closing date. Interviews may occur before the 
closing date; however, all applications received by the closing date will receive full consideration. 
  
To ensure full consideration complete applications must be submitted by July 7, 2021. Please create your candidate 
profile at https://go.illinois.edu/LGBTQI-DiversityTrainer and upload a cover letter, resume, academic transcripts, and 
the name, address, and phone numbers of three references. 
  
For further information regarding application procedures, you may contact sw-hr@illinois.edu.  You may also visit 
http://www.socialwork.illinois.edu for additional information. 
  
The University of Illinois conducts criminal background checks on all job candidates upon acceptance of a contingent 
offer. As a qualifying federal contractor, the University of Illinois System uses E-Verify to verify employment eligibility. 
The University of Illinois System requires candidates selected for hire to disclose any documented finding of sexual 
misconduct or sexual harassment and to authorize inquiries to current and former employers regarding findings of 
sexual misconduct or sexual harassment. For more information, visit Policy on Consideration of Sexual Misconduct in 
Prior Employment. 
  

 
 

https://secure-web.cisco.com/1zVnbgofIfHJQPxGtRFJRocKtLVRuj7kdx5kyX1ZB2XDJ5W2IRx4Xl_m21pA4rR9zBa44AbKPtz0Gio4E5oiYPO_XpJCzn6S1b2RhOANCAOv7FPLhtqK5lur0mmFzeoJ_k_qw8cIy2oazDqKS-xdHWq7Qud2Q5pnxCFaeYmpFK73OOEew3a9rBvjbN2Kx-eoUaXIEt6RODKOCksKc0ZKyMTWMLZhmEsI2GrlPY6AWcoe9KJevNPb9S7zm954FOGo37dvS-msyZrlI0Mjmd0HvuLDw9sFh_4_0Ax_ZbgNh1unrFmeXK3lrD_dlxZxunFOR7SbgIdTeJ3e59SmYi2NyBPEAm5Kn3gJwMbpxupCkYkgcWebqoB3_i4kQph4YlyAw3FJjRhmc7cD7RJomgiVe-_4rePUQR4bf1MHZmWVRZp4/https%3A%2F%2Fgo.illinois.edu%2FLGBTQI-DiversityTrainer
https://secure-web.cisco.com/1zVnbgofIfHJQPxGtRFJRocKtLVRuj7kdx5kyX1ZB2XDJ5W2IRx4Xl_m21pA4rR9zBa44AbKPtz0Gio4E5oiYPO_XpJCzn6S1b2RhOANCAOv7FPLhtqK5lur0mmFzeoJ_k_qw8cIy2oazDqKS-xdHWq7Qud2Q5pnxCFaeYmpFK73OOEew3a9rBvjbN2Kx-eoUaXIEt6RODKOCksKc0ZKyMTWMLZhmEsI2GrlPY6AWcoe9KJevNPb9S7zm954FOGo37dvS-msyZrlI0Mjmd0HvuLDw9sFh_4_0Ax_ZbgNh1unrFmeXK3lrD_dlxZxunFOR7SbgIdTeJ3e59SmYi2NyBPEAm5Kn3gJwMbpxupCkYkgcWebqoB3_i4kQph4YlyAw3FJjRhmc7cD7RJomgiVe-_4rePUQR4bf1MHZmWVRZp4/https%3A%2F%2Fgo.illinois.edu%2FLGBTQI-DiversityTrainer
mailto:sw-hr@illinois.edu
mailto:sw-hr@illinois.edu
http://secure-web.cisco.com/1kqZ9noEoSpJH_SJVgLvwEdade7bzdbOH2pa3zMbrffRMFLoFUAIxHxRmAF7hWfRmvkYPZ9zbXrFJ56NEClz6LVGFSMSLitVZ1QTQOvYrLvFQ0r3baM1KsK9FnJ6xMQPfIXgLLEhAlA-7B_Y7NJre5uQ2S3PWRSuHTdUKj8eajiam-AZlpGMpEh91IjJAc6gJQ4zZw8mmeTRisjSzECXsYp3tR8J6_Ki4152OT-f2H-RSrNe1gbqDeos5V-SbwkzZRYo2h_UWgZOS-jsHB6Dcfx_oKoixNTNllYYAR9AbkLbLcbDD_zjnLTwqG1O_DONGOfMXIiDtVlKRPuZOP22oEgnV3_to5oheE4spOBBNTl-jLP_L2se9Ss7314870hpQ8ClnZpUsxixpxLLQDFeZSDxkAY5C1k-UAJ0LR_Z2z2w/http%3A%2F%2Fwww.socialwork.illinois.edu
http://secure-web.cisco.com/1kqZ9noEoSpJH_SJVgLvwEdade7bzdbOH2pa3zMbrffRMFLoFUAIxHxRmAF7hWfRmvkYPZ9zbXrFJ56NEClz6LVGFSMSLitVZ1QTQOvYrLvFQ0r3baM1KsK9FnJ6xMQPfIXgLLEhAlA-7B_Y7NJre5uQ2S3PWRSuHTdUKj8eajiam-AZlpGMpEh91IjJAc6gJQ4zZw8mmeTRisjSzECXsYp3tR8J6_Ki4152OT-f2H-RSrNe1gbqDeos5V-SbwkzZRYo2h_UWgZOS-jsHB6Dcfx_oKoixNTNllYYAR9AbkLbLcbDD_zjnLTwqG1O_DONGOfMXIiDtVlKRPuZOP22oEgnV3_to5oheE4spOBBNTl-jLP_L2se9Ss7314870hpQ8ClnZpUsxixpxLLQDFeZSDxkAY5C1k-UAJ0LR_Z2z2w/http%3A%2F%2Fwww.socialwork.illinois.edu
https://secure-web.cisco.com/1WoUWxgbSLAx2pbrQGJHGm-xVotonPz7g0cEK6V2trVqlFOEsQpKJ2JHWUneQbytvr71Z5BFA3Qikhq9NyiMfueNsmlDf91d1Mpxag7hJ28kNg64GS_Zi30oQfNl7Qyg_VUU0W86X4opfFXgEjURqWT4HsiEO6pl4hk2l1bMDhskD1HnI7dxl6Wl3YNCR4ssr13YkEAef8tOHyB68WMdqad_tLw8ln0IzsUAssPIV0Xfo8RUEfAg0KiyhRwxyhyZMXRr9d6TND9MtnJE3IgtZID5O0GtZrItgbdiRTqGP7wnLUDemTYY_8U0dXY0v24fijg9EyQI4a9KANn9prgin_AZIrBgtlxNqxLjLfJLwPqkTw1Pv4TQWEJlzSEDy4I9QfmTpPABLBIbcVIeFWkTZ2YNO-4ISYXG1JxqsA8oa3-U/https%3A%2F%2Fgo.uillinois.edu%2FEVerifyParticipation
https://secure-web.cisco.com/1WoUWxgbSLAx2pbrQGJHGm-xVotonPz7g0cEK6V2trVqlFOEsQpKJ2JHWUneQbytvr71Z5BFA3Qikhq9NyiMfueNsmlDf91d1Mpxag7hJ28kNg64GS_Zi30oQfNl7Qyg_VUU0W86X4opfFXgEjURqWT4HsiEO6pl4hk2l1bMDhskD1HnI7dxl6Wl3YNCR4ssr13YkEAef8tOHyB68WMdqad_tLw8ln0IzsUAssPIV0Xfo8RUEfAg0KiyhRwxyhyZMXRr9d6TND9MtnJE3IgtZID5O0GtZrItgbdiRTqGP7wnLUDemTYY_8U0dXY0v24fijg9EyQI4a9KANn9prgin_AZIrBgtlxNqxLjLfJLwPqkTw1Pv4TQWEJlzSEDy4I9QfmTpPABLBIbcVIeFWkTZ2YNO-4ISYXG1JxqsA8oa3-U/https%3A%2F%2Fgo.uillinois.edu%2FEVerifyParticipation
https://secure-web.cisco.com/1MSIWj8957R7APijDLxmo25R7qJJeT0XVXYytXFMLkzUzvzTY_4eilwEVCoC3xpr0DsF_HhxxW_dJwtgmYd9AWMf09pljTkESTcB1DJGYvuXjejPCfSKQIunvJrTvweTPCyEASHv1tytaGFjp0IzmtA5eg2NavLu6JwpxVz9nrubEns-7ioQswJwjmZCoOq6MCh1AGE2Rb5idiUXgFL9OCu2ssdh0pF_BogCwys4tW3NnT9iTs7CCmbzX9LKoyp2XgGrz0nUonwX1PWOkvnWNSGqY04cQYkBGjVs028h8DZPkJSKAZNURHRvl-9pfx6jLZtDBbwOClmX2GGgQ35FMk8k9XkjX4Y5t6oLX5cQ0NhaEv7E688AH8_LibGVNPyrz0vdoUjaMceDjo-6rA2ZxxyDbebFWJ7C45ZXYynW4UEY/https%3A%2F%2Fgo.uillinois.edu%2FEVerifyRightToWork
https://secure-web.cisco.com/1MSIWj8957R7APijDLxmo25R7qJJeT0XVXYytXFMLkzUzvzTY_4eilwEVCoC3xpr0DsF_HhxxW_dJwtgmYd9AWMf09pljTkESTcB1DJGYvuXjejPCfSKQIunvJrTvweTPCyEASHv1tytaGFjp0IzmtA5eg2NavLu6JwpxVz9nrubEns-7ioQswJwjmZCoOq6MCh1AGE2Rb5idiUXgFL9OCu2ssdh0pF_BogCwys4tW3NnT9iTs7CCmbzX9LKoyp2XgGrz0nUonwX1PWOkvnWNSGqY04cQYkBGjVs028h8DZPkJSKAZNURHRvl-9pfx6jLZtDBbwOClmX2GGgQ35FMk8k9XkjX4Y5t6oLX5cQ0NhaEv7E688AH8_LibGVNPyrz0vdoUjaMceDjo-6rA2ZxxyDbebFWJ7C45ZXYynW4UEY/https%3A%2F%2Fgo.uillinois.edu%2FEVerifyRightToWork
https://secure-web.cisco.com/1eJLe01NpuwZ8lOX_HOCAY8tQs2vbbxc4sfguJCAZ9yJZbValMVUjsKCAagT5W8dpLYdKx-m1vCU-WKRuJnmiDh20A2aBueLaLDgx7xX6NzG_6VXmGZvGWenYhhF8xoKiTY-vAeTpO64haFxsZ-pluwGHLDyjJYJBrLw2VbFaOygX0tttrLwo24oCYFz9KQ5mVgtOM0V4NKIXniR9cZAGjN_6tvkCChlV9rL-BV9hnemXXN9RpA0RYbaYkmsvpWNuDBRXosloNcD_rG2SFg5_FAAP19ZR2MuctO3lL8Fvow43jChzN9SkPGUTCc5F_f1b59DFGYKauWvqpw0NwVQ008-mRh1g4Jerxeyr4XkadJheCA9U2M4pJfgD8P9aMH0jQM1s0Q4DJRNue7wHUNXLhcQ0soLgQ7DGnSlHBiP1emQ/https%3A%2F%2Fwww.hr.uillinois.edu%2Fcms%2FOne.aspx%3FportalId%3D4292%26pageId%3D1411899
https://secure-web.cisco.com/1eJLe01NpuwZ8lOX_HOCAY8tQs2vbbxc4sfguJCAZ9yJZbValMVUjsKCAagT5W8dpLYdKx-m1vCU-WKRuJnmiDh20A2aBueLaLDgx7xX6NzG_6VXmGZvGWenYhhF8xoKiTY-vAeTpO64haFxsZ-pluwGHLDyjJYJBrLw2VbFaOygX0tttrLwo24oCYFz9KQ5mVgtOM0V4NKIXniR9cZAGjN_6tvkCChlV9rL-BV9hnemXXN9RpA0RYbaYkmsvpWNuDBRXosloNcD_rG2SFg5_FAAP19ZR2MuctO3lL8Fvow43jChzN9SkPGUTCc5F_f1b59DFGYKauWvqpw0NwVQ008-mRh1g4Jerxeyr4XkadJheCA9U2M4pJfgD8P9aMH0jQM1s0Q4DJRNue7wHUNXLhcQ0soLgQ7DGnSlHBiP1emQ/https%3A%2F%2Fwww.hr.uillinois.edu%2Fcms%2FOne.aspx%3FportalId%3D4292%26pageId%3D1411899
https://secure-web.cisco.com/1eJLe01NpuwZ8lOX_HOCAY8tQs2vbbxc4sfguJCAZ9yJZbValMVUjsKCAagT5W8dpLYdKx-m1vCU-WKRuJnmiDh20A2aBueLaLDgx7xX6NzG_6VXmGZvGWenYhhF8xoKiTY-vAeTpO64haFxsZ-pluwGHLDyjJYJBrLw2VbFaOygX0tttrLwo24oCYFz9KQ5mVgtOM0V4NKIXniR9cZAGjN_6tvkCChlV9rL-BV9hnemXXN9RpA0RYbaYkmsvpWNuDBRXosloNcD_rG2SFg5_FAAP19ZR2MuctO3lL8Fvow43jChzN9SkPGUTCc5F_f1b59DFGYKauWvqpw0NwVQ008-mRh1g4Jerxeyr4XkadJheCA9U2M4pJfgD8P9aMH0jQM1s0Q4DJRNue7wHUNXLhcQ0soLgQ7DGnSlHBiP1emQ/https%3A%2F%2Fwww.hr.uillinois.edu%2Fcms%2FOne.aspx%3FportalId%3D4292%26pageId%3D1411899
https://secure-web.cisco.com/1eJLe01NpuwZ8lOX_HOCAY8tQs2vbbxc4sfguJCAZ9yJZbValMVUjsKCAagT5W8dpLYdKx-m1vCU-WKRuJnmiDh20A2aBueLaLDgx7xX6NzG_6VXmGZvGWenYhhF8xoKiTY-vAeTpO64haFxsZ-pluwGHLDyjJYJBrLw2VbFaOygX0tttrLwo24oCYFz9KQ5mVgtOM0V4NKIXniR9cZAGjN_6tvkCChlV9rL-BV9hnemXXN9RpA0RYbaYkmsvpWNuDBRXosloNcD_rG2SFg5_FAAP19ZR2MuctO3lL8Fvow43jChzN9SkPGUTCc5F_f1b59DFGYKauWvqpw0NwVQ008-mRh1g4Jerxeyr4XkadJheCA9U2M4pJfgD8P9aMH0jQM1s0Q4DJRNue7wHUNXLhcQ0soLgQ7DGnSlHBiP1emQ/https%3A%2F%2Fwww.hr.uillinois.edu%2Fcms%2FOne.aspx%3FportalId%3D4292%26pageId%3D1411899

