VI.

VII.

LGBTQI Diversity an! Inclusion CWAE Subcommittee

August 9, 2021 2:00-4:00PM
Virtual Link e Meeting ID: e Passcode:

AGENDA

Welcome
For transparency and in accordance with our governing charter, attendance is taken at all committee
and workgroup meetings to account for who is present and participating. All participating parties
(voting members or public) are required to announce their presence upon joining the meeting. During
times where a web conference option is offered, and you join after the check-in portion of the meeting,
please state your name and role in the chat box. The chair(s) will also be monitoring the participant list
to ensure all parties are accounted for in the minutes. **
Team Building Activity -Daniel Fitzgerald
Affirming Work Reports

+ Community Provider Report

4+ LGBTQI+ Diversity Trainer Position & Clinical Position- Posted-Marla Courts & Daniel

Fitzgerald & Juliana Harms
+ LGBTQI-YAB/SYAB & DDEI- Daniel Fitzgerald & Marla Courts
+ DDEI Legislative Audit Hearing Updates & Implementation Plan-Marla Courts & Daniel
Fitzgerald
-Building Capacity/Shelter RFP/Agency Connections
-Divisional Meetings
LGBTQI Training Updates/OLPD
Office of Monitoring-
e QOperations
e Permanency

SOGIE WorkGroup Updates- Marla Courts
Policy WorkGroup Update - Appendix K- LaTasha Roberson, Daniel Fitzgerald, Marla Courts
Past, Present, Future Presentation- (A historical look at what has been accomplished thus far)-
Workgroup Development Opportunity.
Public Comment, Wrap Up & Future Mtgs

a. Public Comments *
b. Next Steps & Actions
e Identify how to measure/monitor impact and results
C. Future Meeting Date: 10/11/21
Save the Dates:
o 12/13/21

*5% of total meeting time will be allotted. If more time is needed, vote or consensus for max
allotment.

** All voting members and public participants are to announce themselves to be included in the
recording of attendance at meetings.



