


TO: 

OFFICE OF THE ATTORNEY GENERAL 

MEMORANDUM 

March 4, 2019 

Chad Fornoff, Executive Director 
Executive Ethics Commission 

KWAME RAOUL 
ATTORNEY GENERAL 

FROM: Melissa Mahoney, Deputy Chief of Staff /lA,fhJJ\,, 
Office of the Illinois Attorney General f"'t,,'I". 

SUBJECT: 2018 Annual Sexual Harassment Training Report 

The Illinois Administrative Code, title 2, chapter VI, § 1620.910, requires the Ultimate 
Jurisdictional Authority ("UJA") to report the following sexual harassment training related 
information to the Executive Ethics Commission ("EEC"): 

(I) Number of officers or employees of the Office of the Illinois Attorney General 
("OAG") who completed initial sexual harassment training in 2018: 186 

(2) Number of officers or employees of the OAG who completed annual sexual 
harassment training in 2018: 866 

(3) The fol lowing OAG employees were on leave of absence during the calendar year 
2018 and therefore were unavailable and excused from sexual harassment training: 
Joseph Michael Brown, Sarah Ingersoll, Courtney Levy, Willie Lowery, Martin A. 
VanKampen and Beth Wait 

The 2019 sexual harassment training is not yet available. The OAG will forward the 2019 
material to the EEC when it is available. New employees are currently taking the 2018 sexual 
lrnrassment training when they start at the OAG. 



OFFICE OF THE ATTORNEY GENERAL SEXUAL HARASSMENT TRAINING REPORT 2018-2019 

Program Title 

Non-discriminatory & Anti­
Harassment Training 

Diversity & Inclusion 

Sexual Harassment and the 
#Me Too Era 

Annual Ethics Training 

Date(s) 

Within 30 days 
after 

commencement 
of employment; 
December 2018 

for existing 
employees 

April 12, 2018 

April 18, 2018 

May 24, 2018 

Speaker(s) 

Melissa Mahoney 
OAG Deputy Chief 

of Staff 

ARPD Director 
Thor Inouye 

AAG Erin Petrolis 

2018 Trainings 

Number 
Location(s) I of 

Mandatory for 
all employees 

Chicago 

Credits 

1 hour (no 
CLE 

credit) 

1.00 

Description 

This computer based anti-harassment training program 
reviews the provisions of the OAG's Non-Discrimination and 
Anti-Harassment policy, the internal complaint procedure for 
addressing alleged violations of the Non-Discrimination and 
Anti-Harassment policy, consequences for violating the Anti­
Harassment policy and any applicable laws and the best 
practices for maintaining a respectful, professional and 
productive work environment. Employees respond to 
hypothetical situations based on the Sexual Harassment 
rules. Employee completion is recorded electronically when 
the training is completed. The computer program prevents 
employees from advancing in the program until they have 
correctly answered multiple choice questions. 

For more than half a century, there has been an ongoing 
debate about Affirmative Action . Is it acceptable to 
discriminate on the basis of race or gender to promote 
diversity? During this session, we will discuss how Affirmative 

1-----------1------' Action works to correct the lingering effects of discrimination 

Springfield 1.00 

Springfield 1.00 

along with discussing the history of Affirmative Action in the 
Supreme Court, from Bakke to Fisher 11. How and why has 
strict scrutiny been applied to Affirmative Action programs in 
education, employment, and contracting and can we predict 
how the Supreme Court will decide the nex1 case? 

Discuss the evolution of sexual harassment law from the Civil 
Rights Act through the #MeToo Era. Specifically, the 
audience will learn how the law is developing and how to 
prevent and defend sexual harassment complaints. 

Within 30 days This computer-based ethics training program reviews State 
after Diane Saltoun ethics rules , policies and procedures as well as Non-

commencement Office of the 1 - 2 Discrimination and Anti-Harassment policies and procedures. 
of employment; Executive Inspector Mandatory for hours (no Employees respond to 35 - 40 hypothetical situations based 
November 2018 General for the all employees CLE on the Ethics rules. Employee completion is recorded 

for existing Attorney General credit) electronically when the training is completed . The computer 
employees program prevents employees from advancing in the program 

______ ----1___ until the have co~~ec~y answered multiple choice questions 



Program Title 

Non-discriminatory & Anti­
Harassment Training 

Generations 

Annual Ethics Training 

Date(s) 

Within 30 days 
after 

commencement 
of employment; 
November 2019 

for existing 
employees 

June 
TBD 

Within 30 days 
after 

commencement 
of employment; 
September­

December 2019 
for existing 
employees 

2019 Anticipated Trainings 

Speaker(s) 

Melissa Mahoney 
OAG Deputy Chief 

of Staff 

Dr Arin Reeves 

Diane Saltoun 
Office of the 

Executive 
Inspector General 

for the Attorney 
General 

Number 
Location(s) I of 

Mandatory for 
all employees 

Chicago 

Mandatory for 
all employees 

Credits 

1 hour (no 
CLE 

credit) 

4.00 

1 - 2 hours 
(no CLE 
credit) 

Description 

This computer based anti-harassment training program reviews 
the provisions of the OAG's Non-Discrimination and Anti­
Harassment policy, the internal complaint procedure for 
addressing alleged violations of the Non-Discrimination and 
Anti-Harassment policy, consequences for violating the Anti­
Harassment policy and any applicable laws and the best 
practices for maintaining a respectful, professional and 
productive work environment. Employees respond to 
hypothetical situations based on the Sexual Harassment rules. 
Employee completion is recorded electronically when the 
training is completed. The computer program prevents 
employees from advancing in the program until they have 
correctly answered multiple choice questions. 

Help supervisors lead a team with members of different 
generations and how to navigate through difficult situations and 
conversations. 

Interactive Ethics training program designed to highlight and 
discuss the various provisions of the State Officials and 
Employees Ethics Act, Non-Discrimination and Anti­
Harassment policy and specific ethical issues relevant to State 
employees and the Office of the Attorney General. Required for 
all OAG employees. The training will include hypothetical 
situations the employees must consider. Employee completion 
is recorded electronically when the training is completed. The 
computer program prevents employees from advancing in the 
program until they have correctly answered multiple choice 
questions. 


