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The Supportive Living Program (SLP) is a Home and Community Based Services waiver approved by Federal CMS.  It allows Illinois to use Medicaid monies for care outside of an institutional setting, such as a skilled nursing facility.  Medicaid residents must be screened and found to meet the same level of care required for people being admitted to a nursing home (Determination of Need assessment).  SLP providers must designate if they will be serving the elderly (65+) or persons with physical disabilities ages 22-64.
SLP providers are certified and monitored by the Department of Healthcare and Family Services (HFS).  Currently there are 152 SLP providers with over 12,000 apartments.  Occupancy averages 96% after one year of opening.  The average Medicaid occupancy statewide is 60%, however, in the Chicago area the average is closer to 75%.
SLP communities may have a minimum of 10 apartments, but no more than 150. The average number of apartments in an SLP building is 84.   Apartments are required to have lockable entrances, private bathroom, kitchen/kitchenette and individually controlled heating and cooling.  Most apartments are single occupancy, but double occupancy is available in many buildings.  Those sharing an apartment must be allowed to select their roommate.  Common building amenities include dining room, living/family room, activity room, computer lab, fitness room, chapel, theatre and outdoor space with walking paths.  
Services are offered include:
· Routine nursing assessments
· Medication management, including medication administration by a licensed nurse
· Assistance with activities of daily living
· Wellbeing checks
· Emergency response system
· Scheduled social and health promotion activities
· Assistance with scheduling medical appointments and transportation
· Housekeeping and laundry
HFS completes annual certification reviews at all SLP providers, as well as complaint investigations.   Annual reviews include:
· Resident record reviews and interviews(samples of Medicaid and private pay)
· Annual level of care determinations (Medicaid only) 
· Staff hiring and training requirements
· Building requirements
· Policies & procedures

